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®@Defending workers 
from forced vaccinations 
was a major part of the WEU 
during the Covid lockdown. 

Workers of England 
Representative Dr. Niall 
McCrae represented 
numerous employees 
against care home bosses 
imposing the draconian 
vaxx regime. The WEU have 
partnered with the UK 
Medical Freedom Alliance 
and Lawyers for Liberty to 
produce a report warning 
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@@ The P&O scandal follows the 
pattern of the sell-out of workers in 
Britain. It’s nothing new. The EU was 
subservient to global capital and it's the 
same story in post-Brexit Britain. 

One of the landmark decisions of the 
European Court of Justice was the Viking 
case. When Estonia joined the EU in 
2004, Finnish ferry company Viking took 
advantage of the EU's single market to 
sack all its workers and employ Estonians 


and labour had a chance of succeeding. 

That sad story was a major reason why 
leading trade union barrister John Hendy 
called the EU“a disaster for the collective 
rights of workers and their unions’. 

Fast-forward to the present day and 
multinational capital is calling the shots 
in Johnson's “Brexit for Big Business” 
regime. 

P&O Ferries sacked its British staff to 


_employ foreign workers. The 800 workers 


The parent company of P&O Ferries is 
DP World. Which is in turn owned by the 
United Arab Emirates. Trade unions are 
forbidden in the UAE dictatorship. 

“Take back control” was the ideal that 
won the referendum to take Britain out 
of the European Union. Millions voted 
to be free not just from the meddling 
and liberal politics of Brussels, but also 
for freedom from the European single 
market and its free movement of capital, 


to the unrestrained free market. 

Workers sacked by P&O continue their 
campaign with widespread picketing. 
They have called for a consumer boycott 
of P&O. This boycott is supported by the 
wider union movement, including the 
WEU. P&O are not the only ferry company 
out there, so we must all use the power 
of our Pounds and take our business 
elsewhere. 

Because if P&O get away with it, there 
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®@Defending workers 

from forced vaccinations 
was a major part of the WEU 
during the Covid lockdown. 
Workers of England 
Representative Dr. Niall 
McCrae represented 
numerous employees 
against care home bosses 
imposing the draconian 
vaxx regime. The WEU have 
partnered with the UK 
Medical Freedom Alliance 
and Lawyers for Liberty to 
produce a report warning 
employers not to force staff to 
take inadequately tested and 
potentially harmful vaccines. 


WEU team secures 
right to report! 
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@The Workers of England 

Union has won an important 

court case, securing the 

right of English Media Group 

journalists to continue 


@@ The P&O scandal follows the 
pattern of the sell-out of workers in 
Britain. It’s nothing new. The EU was 
subservient to global capital and it’s the 
same story in post-Brexit Britain. 

One of the landmark decisions of the 
European Court of Justice was the Viking 
case. When Estonia joined the EU in 
2004, Finnish ferry company Viking took 
advantage of the EU's single market to 
sack all its workers and employ Estonians 
on lower wages. 

The European Court of Justice took 
the side of the bosses, ruling that the 
right to strike did not apply ifa strike 
against the “free movement” of capital 


TT.tT 


and labour had a chance of succeeding. 

That sad story was a major reason why 
leading trade union barrister John Hendy 
called the EU“a disaster for the collective 
rights of workers and their unions”. 

Fast-forward to the present day and 
multinational capital is calling the shots 
in Johnson's “Brexit for Big Business” 
regime. 

P&O Ferries sacked its British staff to 
employ foreign workers. The 800 workers 
were sacked via Zoom call with thirty 
minutes notice. Replacement crews with 
cheaper foreign labour (paid an average 
of £5.50 an hour) had already been hired 


through agencies. 


Brewdog introduces "new 
hospitality model" for staff 
«Craft Beer specialists Brewdog will 
share 50 percent of bar profits with workers. 
Employees are also set to receive Brewdog 
shares. 
Page 4 


The parent company of P&O Ferries is 
DP World. Which is in turn owned by the 
United Arab Emirates. Trade unions are 
forbidden in the UAE dictatorship. 

“Take back control” was the ideal that 
won the referendum to take Britain out 
of the European Union. Millions voted 
to be free not just from the meddling 
and liberal politics of Brussels, but also 
for freedom from the European single 
market and its free movement of capital, 
goods, and labour. 

But while we won the Leave war, 
Johnson & Co have betrayed the Brexit 
peace. The government is handing 
control - and hard-won workers rights - 
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Remembrance Festival 
w®Nearly 100 years old and this year’s 


festival in Dorset celebrating trade unionism 


in England will be bigger and better than 


ever. Remember the heroes whose sacrifice 


became the foundation stone of the 
movement. 


to the unrestrained free market. 


Workers sacked by P&O continue their 
campaign with widespread picketing. 
They have called for a consumer boycott 
of P&O. This boycott is supported by the 
wider union movement, including the 


WEU. P&O are not the only ferry company 


out there, so we must all use the power 
of our Pounds and take our business 
elsewhere, 

Because if P&O get away with it, there 
are plenty of other big companies which 
will pull the same outrageous stunt. The 
next job to be handed over to unfair 
cheap labour competition could be 
yours! 
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@@Defending workers 
from forced vaccinations 
was a major part of the WEU 
during the Covid lockdown. 
Workers of England 
Representative Dr. Niall 
McCrae represented 
numerous employees 
against care home bosses 
imposing the draconian 
vaxx regime. The WEU have 
partnered with the UK 
Medical Freedom Alliance 
and Lawyers for Liberty to 
produce a report warning 
employers not to force staff to 
take inadequately tested and 
potentially harmful vaccines. 


WEU team secures 
right to report! 
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»@The Workers of England 
Union has won an important 
court case, securing the 
right of English Media Group 
journalists to continue 
reporting from Dover 
Harbour. 

The Dover Harbour Board 
had attempted to stop 
independent journalists — 
including a member of the 
Workers.of England Union - 
from reporting on the English 
Channel migrant crisis from 
Dover Harbour Board land. 

Our successful challenge 
to this censorship sets 
an important precedent 
in defence of the right of 
independent reporters. 


“TOGETHER WE ARE STRONGER” 


The Crisis That Could Change 
Your World 


@@ Helloeveryone! 

I'm 56 Years old, married to 
Valerie and we have 3 children; 
Emma aged 29, Chris aged 
26, and Ben aged 14. After 
leaving high school studied 
electronic engineering at 
Salford University's College of 
Technology. 

On leaving Salford University 
| worked in the Automotive 
Industry for 3 years as a Manager 
for Nissan, then moving to the 
Retail Industry where | spent 15 
years managing various stores 
and covering various products. 

In 20001 moved to the 
Manchester Tram network, 
spending 12 months as an 
Inspector, 6 years as aTram 
Driver, 6years as a Supervisor and 
Accredited Officer, and nearly 2 
years covering other managerial 
roles including Police Liaison for 
special events. 

In 2003 | was elected as 
Branch Secretary for Transport 


@@ Anew crisis is looming 
that threatens to put workers 
and our families under more 
pressure than ever. 

Apart from lorry drivers 
and the owners of other large 
modern diesels, most people 
have never head of DEF, but 
that looks set to change within 
just a few months. Because 
DEF stands for Diesel Exhaust 
Fluid, our entire economy will 
grind toa halt withoutit, and 
a world-wide shortage of the 
stuff means that we're all too 
likely to find out just how bad 
things can get asa result. 

Jobs will be lost, working 
hours will be reduced and 
businesses will go bust. Even 
those who keep their jobs will 
find that pay is gobbled up by 
rising prices and that simply 
getting essential food and 
fuel supplies becomes a daily 
struggle. 

DEF isn’t actually necessary; 
diesel engines ran fine for 
more than a hundred years 
without it. But the global 
elite’s obsession with carbon 
dioxide and‘man-made 
climate change’ has led to 
many governments ruling 
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www.workersofengland.co.uk 


made of 67% Urea fertilizer 
and 33% distilled water. Every 
diesel truck you see driving 
down the road today has to 
have this product to drive. The 
engines won't start without it, 
orat best willrun in limp mode. — 
Regulators inside the engine 
mix two percent of DEF with 
the diesel. 

So what's the problem? 
Synthetic urea is made in 
fertiliser plants. These use a 
great deal of energy and give 
off a lot of carbon dioxide, and 
they have to pay massive taxes 
for the’right’to emit CO2. 

Faced with this burden, 
most of Britain's fertiliser plants 
have closed down; so instead 
of making our own urea, we 
import it. No urea, no modern 
diesel engines — so instant 
massive shortages of foodin 
the shops, anda cascade of 
society-wrecking problems. 

Ithasn’t been a problem 
up until now, though, so why 
are we now facing a dire and 
worsening DEF shortage? Well, 
take one guess as to where we 
get most of the urea that keeps 
our lorries on the road. 

Yes, that’s right — Russia. 
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Chinese have just stopped 
urea exports. India makes lot 
of urea, but uses nearly all 
of it. Sothe whole Western 
world is facing a catastrophic 
shortage of the stuff. 

If this situation is not 
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coming months. 

Unless the political 
elite abandon their’green’ 
taxes and work with what 
is left of the West's fertiliser 
industry to restart large- 


scale urea production, then 
wre faca fannd chortaqnec and 


This is not a‘conspiracy 
theory’ or‘doomsday 
alarmism: It isan advance 
warning of an artificially 
created but very real looming 
crisis. Ifthe government does 
find a way to sort all this out, 
cao muiuchthe better But if 


@@ Helloeveryone! 

I'm 56 Years old, married to 
Valerie and we have 3 children; 
Emma aged 29, Chris aged 
26, and Ben aged 14. After 
leaving high school studied 
electronic engineering at 
Salford University’s College of 
Technology. 

On leaving Salford University 
| worked in the Automotive 
Industry for 3 years asa Manager 
for Nissan, then moving to the 
Retail Industry where | spent 15 
years managing various stores 
and covering various products. 

In 2000 | moved to the 
Manchester Tram network, 
spending 12 months as an 
Inspector, 6 years as aTram 
Driver, 6years as a Supervisor and 
Accredited Officer, and nearly 2 
years covering other managerial 
roles including Police Liaison for 
special events. 

In 2003 | was elected as 
Branch Secretary for Transport 
and General Workers Union, 
which later became Unite the 
Union, a position | held until April 
2010 by which time | had started 
to get involved inanewTrade 
union being formed, this being 
the Workers of England Trade 
Union. 

In 20141 was unfairly 
dismissed by my employer 
for carrying out Trade union 
activity, this was raising a 
collective grievance on behalf 
of our members, the Workers 
of England winning my casein 
W1R atthe Court of Anneal in 


Your World 


@@ Anew crisis is looming 
that threatens to put workers 
and our families under more 
pressure than ever. 

Apart from lorry drivers 
and the owners of other large 
modern diesels, most people 
have never head of DEF, but 
that looks set to change within 
just afew months. Because 
DEF stands for Diesel Exhaust 
Fluid, our entire economy will 
grind toa halt without it, and 
a world-wide shortage of the 
stuff means that we're all too 
likely to find out just how bad 
things can get asa result. 

Jobs will be lost, working 
hours will be reduced and 
businesses will go bust. Even 
those who keep their jobs will 
find that pay is gobbled up by 
rising prices and that simply 
getting essential food and 
fuel supplies becomes a daily 
struggle. 

DEF isn’t actually necessary; 
diesel engines ran fine for 
more than a hundred years 
without it. But the global 
elite’s obsession with carbon 
dioxide and‘man-made 
climate change’has led to 
many governments ruling 
that all new diesel engines 
must use Diesel Exhaust Fluid, 
which cuts the engines’ carbon 
emissions. 

So every diesel put on the 
road in the entire Western 
world since about 2010 uses 
DEF. And they just can’t run 
without it, that’s how their 
engines have been built. It's 


made of 67% Urea fertilizer 
and 33% distilled water. Every 
diesel truck you see driving 
down the road today has to 
have this product to drive. The 
engines won't start without it, 
or at best will run in limp mode. 
Regulators inside the engine 
mix two percent of DEF with 
the diesel. 

So what's the problem? 
Synthetic urea is made in 
fertiliser plants. These use a 
great deal of energy and give 
offa lot of carbon dioxide, and 
they have to pay massive taxes 
for the‘right'to emit CO2. 

Faced with this burden, 
most of Britain's fertiliser plants 
have closed down; so instead 
of making our own urea, we 
importit. No urea,no modern 
diesel engines —so instant 
massive shortages of food in 
the shops, anda cascade of 
society-wrecking problems. 

Ithasn’t been a problem 
up until now, though, so why 
are we nowfacing a dire and 
worsening DEF shortage? Well, 
take one guess as to where we 
get most of the urea that keeps 
our lorries on the road. 

Yes, that’s right — Russia. 
Because Russia is the world’s 
largest exporter of Urea by 
a wide margin. So the NATO 
sanctions regime — for which 
Boris Johnson is the main 
cheer-leader - means that 
we're not getting any more 
urea from Russia. Qatar is 
second. Egypt and China are 
tied for third place, but the 


Chinese have just stopped 
urea exports. India makes lot 
of urea, but uses nearly all 

of it. Sothe whole Western 
world is facing a catastrophic 
shortage of the stuff. 

If this situation is not 
turned around very quickly, 
DEF shortages will be the 
catalyst that causes food 
shortages in the coming 
months. Unless the 
government acts quickly, 
decisively and intelligently, 
there is going be a dangerous 
shortage of delivery lorries 
and vans on the road in the 


coming months. 
Unless the political 
elite abandon their‘green’ 
taxes and work with what 
is left of the West's fertiliser 
industry to restart large- 
scale urea production, then 
we face food shortages and 
collapsing delivery networks. 
There simply isn't going to 
be enough DEF to keep the 
engines running and moving. 
Can you imagine what our 
big cities will look like after 
a few days without bread, 
milk, ready-made pizzas and 
deliveries to fast food joints? 


This is not a‘conspiracy 
theory’ or‘doomsday 
alarmism: It isan advance 
warning of an artificially 
created but very real looming 
crisis. If the government does - 
find a way to sort all this out, 
so much the better. But if 
they stick their heads in the 
sand, the impact on ordinary 
workers will be so severe that 
effective Union organisation 
and representation will be 
more essential than ever. 
Let’s get busy recruiting and 
organising! 
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Industry for 3 years as a Manager 


for Nissan, then moving to the 
Retail Industry where I spent 15 
years managing various stores 
and covering various products. 

In 2000 | moved to the 
Manchester Tram network, 
spending 12 months as an 
Inspector, 6 years as aTram 
Driver, 6years as a Supervisor and 
Accredited Officer, and nearly 2 
years covering other managerial 
roles including Police Liaison for 
special events. 

In 2003 | was elected as 
Branch Secretary for Transport 
and General Workers Union, 
which later became Unite the 
Union, a position | held until April 
2010 by which time | had started 
to get involved ina newTrade 
union being formed, this being 
the Workers of England Trade 
Union. 

In 20141 was unfairly 
dismissed by my employer 
for carrying out Trade union 
activity, this was raising a 
collective grievance on behalf 
of our members, the Workers 
of England winning my case in 
2018 at the Court of Appeal in 
London by 3 Judges to nil. 

Since 2017 |have been 
the General Secretary for the 
Workers of England Union, 
having seen a steady growth 
from 2017 to 2020. The unions 
growth really excelled from 
2020 when it appeared we were 
the only trade union that was 
representing employees who 
did not want to either wear 
mask, have the experimental 
covid-19 jab, or be tested. This 
was because of our Union's 
core values of representing our 
members on their own personal 
issue, and not playing politics 
with promoting the unions ora 
political party's views. 
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hours will be reduced and 


businesses will go bust. Even 
those who keep their jobs will 
find that pay is gobbled up by 
rising prices and that simply 
getting essential food and 
fuel supplies becomes a daily 
struggle. 

DEF isn’t actually necessary; 
diesel engines ran fine for 
more than a hundred years 
without it. But the global 
elite’s obsession with carbon 
dioxide and‘man-made 
climate change’has led to 
many governments ruling 
that all new diesel engines 
must use Diesel Exhaust Fluid, 
which cuts the engines’carbon 
emissions. 

So every diesel put on the 
road in the entire Western 
world since about 2010 uses 
DEF. And they just can’t run 
without it, that’s how their 
engines have been built. It's 
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most of Britain's fertiliser plants 
have closed down; so instead 
of making our own urea, we 
import it. No urea, no modern 
diesel engines —so instant 
massive shortages of foodin 
the shops, anda cascade of 
society-wrecking problems. 

It hasn't been a problem 
up until now, though, so why 
are we now facing a dire and 
worsening DEF shortage? Well, 
take one guess as to where we 
get most of the urea that keeps 
our lorries on the road. 

Yes, that’s right — Russia. 
Because Russia is the world’s 
largest exporter of Urea by 
a wide margin. So the NATO 
sanctions regime — for which 
Boris Johnson is the main 
cheer-leader - means that 
we're not getting any more 
urea from Russia. Qatar is 
second. Egypt and China are 
tied for third place, but the 
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Chinese have just stopped 
urea exports. India makes lot 
of urea, but uses nearly all 

of it.So the whole Western 
world is facing a catastrophic 
shortage of the stuff. 

If this situation is not 
turned around very quickly, 
DEF shortages will be the 
catalyst that causes food 
shortages in the coming 
months. Unless the 
government acts quickly, 
decisively and intelligently, 
there is going be a dangerous 
shortage of delivery lorries 
and vans on the road in the 


se 


coming months. 
Unless the political 
elite abandon their‘green’ 
taxes and work with what 
is left of the West's fertiliser 
industry to restart large- 
scale urea production, then 
we face food shortages and 
collapsing delivery networks. 
There simply isn't going to 
be enough DEF to keep the 


engines running and moving. 


Can you imagine what our 
big cities will look like after 

a few days without bread, 
milk, ready-made pizzas and 
deliveries to fast food joints? 
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This is not a‘conspiracy 
theory’or‘doomsday 
alarmism. It isan advance 
warning of an artificially 
created but very real looming 
crisis. If the government does 
find a way to sort all this out, 
so much the better. But if 
they stick their heads in the 
sand, the impact on ordinary 
workers will be so severe that 
effective Union organisation 
and representation will be 
more essential than ever. 
Let's get busy recruiting and 
organising! 


www.workersofengland.co.uk 
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The Pay Gulf That Is 
Tearing Britain Apart 


Bonuses Industry and finance fat cats pocket record bonuses while ordinary 
workers get rises that are well below the rate of inflation 


‘Culture of indifference’ 
threatens workers 


@@The Workers of England 
Union has slammed what 

it’s described as a‘culture 

of indifference’ in British 
workplaces as personal 
injuries increase. 

In astatement released 
last month, the WEU fired a 
broadside at company chiefs 
for‘allowing health and 
safety standards to slip below 
acceptable levels. 


| The statement comes ata 


of the building was stripped 
back to brickwork, the 
asbestos lagging should have 
been removed by a licensed 
asbestos remover. 

Sal Construction Services 
Limited of Cheadle in Greater 
Manchester pleaded guilty 
as charged to breaches of 
Section 2 (1) and Section 3 
(1) of the Health and Safety 
at Work etc. Act of 1974. 

In addition to the fine and 
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Tearing Britain Apart 


Bonuses Industry and finance fat cats pocket record bonuses while ordinary 


workers get rises that are well below the rate of inflation 


@@At atime when workers are being 
asked for‘pay restraint, bonuses to fat-cat 
city bosses are at record highs. 

In March alone, finance chiefs in 
London shared £5.9 billion in bonuses as 
more than 16 million people in Britain face 
poverty and desperation. 


Research by the TUC, basedonfigures __ 


worth £68 less per month than a year ago, 
while the wages of public-sector workers 
fell even more - by £121 a month, said the 
TUC. 

The fall in the value of workers’ wages 
for the whole of 2022 is expected to be at 
least £500. 


TUC general secretary Frances O'Grady | 


get wages rising across the economy 
by boosting the minimum wage 
immediately, funding decent pay 
rises for all public-sector workers and 
introducing fair pay agreements for 
whole industries,’ she said. 

The TUC is calling for government 


_ action, including limitsonbonusesas 


threatens workers 


@@The Workers of England 
Union has slammed what 

it’s described as a‘culture 

of indifference’ in British 
workplaces as personal 
injuries increase. 

Inastatement released 
last month, the WEU fired a 
broadside at company chiefs 
for‘allowing health and 
safety standards to slip below 
acceptable levels’ 

The statement comes ata 
time when news reports are 
rife with examples of poor 
practice at work. To give just 
one all-too typical example, 
arecent story revealed that a 
Manchester based company 
was fined £30,000 and 
sentenced to a community 
order of 200 hours unpaid 
work, after staff removed 
pipe lagging and spread 
unbagged asbestos debris 
around a construction site 


of the building was stripped 
back to brickwork, the 
asbestos lagging should have 
been removed by a licensed 
asbestos remover. 

Sal Construction Services 
Limited of Cheadle in Greater 
Manchester pleaded guilty 
as charged to breaches of 
Section 2 (1) and Section 3 
(1) of the Health and Safety 
at Work etc. Act of 1974. 

In addition to the fine and 
the community work, the 
company was also ordered to 
pay £2,133.45 in costs. 

The timing and facts of 
this story should make us 
all think. Working people 
are already going through 
a particularly difficult time 
—the least they can expect 
is that the companies they 
work for gives them the 
skills, tools and training to 
carry out their duties safely 


@@At atime when workers are being 
asked for’pay restraint’ bonuses to fat-cat 
city bosses are at record highs. 

In March alone, finance chiefs in 
London shared £5.9 billion in bonuses as 
more than 16 million people in Britain face 
poverty and desperation. 

Research by the TUC, based on figures 
from the Office for National Statistics, 
reveals that over the last year bonuses 
in the financial and insurance sector 
rocketed by 27.9 per cent. 

Workers’ wages went up by only 4.2 per 
cent. 

The figures put City bonuses at the 
highest since records began, and higher 
than the amounts bosses were paying 
themselves shortly before the global 
financial crash of 2008. 

As bosses pocket their record gains, 
the Resolution Foundation expects the 
number of people in poverty in Britain 
to increase by 1.3 million this year — 
including 500,000 children — taking the 
total to 16.5 million, roughly a quarter of 
the population. 

The TUC also reported continuing falls 
in the value of wages as bonuses soared. 

Real wages across the economy are 


worth £68 less per month than a year ago, 
while the wages of public-sector workers 
fell even more - by £121 a month, said the 
TUC. 

The fall in the value of workers’ wages 
for the whole of 2022 is expected to be at 
least £500. 

TUC general secretary Frances O'Grady 
said:“There is no justification for such 
obscene City bonuses at the best of times 
-let alone during a cost-of-living crisis. 

“While City executives rake it in, 
millions are struggling to keep their heads 
above water. 

“Working people are at breaking point, 
having been left badly exposed to soaring 
bills after a decade of standstill wages and 
universal credit cuts. 

“Ministers have no hesitation in calling 
for public-sector pay restraint but ignore 
shocking City excess. 

“It's time to hold down bonuses at the 
top — not wages for everyone else.’ 

Ms O'Grady called on the government 
to clamp down on the“greedy bonus 
culture” by putting workers on company 
pay boards and introducing maximum 
pay ratios. 

“And it’s time for the government to 


get wages rising across the economy 
by boosting the minimum wage 
immediately, funding decent pay 
rises for all public-sector workers and 
introducing fair pay agreements for 
whole industries,’ she said. 

The TUC is calling for government 
action, including limits on bonuses as 
a percentage of total pay, availability 
of bonuses to all staff — not just fat-cat 
executives, public-sector pay rises in 
line with cost-of-living increases, and 
restoration of earnings lost over the last 
decade. 

Corporate accountancy firm Deloitte 
admit that the ratio of bosses’ pay to 
workers’ pay is now 81 to one. How on 
earth cana disparity of 81 to 1 be healthy 
for industry and society? 

When the mainstream media attack 
the RMT and other unions for asking for 
pay increases, remember that the super- 
rich are partying while ordinary folk 
have to think about what we can put on 
the table. 

Remember that pay rise claims in the 
region of 7% - while portrayed by the 
media as‘greedy; in fact wouldn't even 
keep up with inflation. 


@@The Workers of England 
Union has slammed what 
it’s described as a‘culture 
of indifference’ in British 
workplaces as personal 
injuries increase. 

In astatement released 
last month, the WEU fired a 
broadside at company chiefs 
for‘allowing health and 
safety standards to slip below 
acceptable levels. 

The statement comes ata 
time when news reports are 
rife with examples of poor 
practice at work. To give just 
one all-too typical example, 
arecent story revealed that a 
Manchester based company 
was fined £30,000 and 
sentenced to acommunity 
order of 200 hours unpaid 
work, after staff removed 
pipe lagging and spread 
unbagged asbestos debris 
around a construction site 
and skip area. 

Asubsequent 
investigation by the Health 
and Safety Executive (HSE) 
highlighted failings in the 
management of the entire 
project.When the top floor 


of the building was stripped 
back to brickwork, the 
asbestos lagging should have 
been removed by a licensed 
asbestos remover. 

Sal Construction Services 
Limited of Cheadle in Greater 
Manchester pleaded guilty 
as charged to breaches of 
Section 2 (1) and Section 3 
(1) of the Health and Safety 
at Work etc. Act of 1974. 

In addition to the fine and 
the community work, the 
company was also ordered to 
pay £2,133.45 in costs. 

The timing and facts of 
this story should make us 
all think. Working people 
are already going through 
a particularly difficult time 
-the least they can expect 
is that the companies they 
work for gives them the 
skills, tools and training to 
carry out their duties safely 
and securely without injury. 
Health and Safety is not just 
acollection of ideas or pretty 
words that can be filed away 
with other“nice to haves” It’s 
a bottom line necessity that is 
enforceable in law. 


CLAMPDOWN 


Britain’s tradespeople 
are riding a wave of 
optimism, according 
to a survey by builder’s 
merchant Travis 
Perkins. 


@@A poll of 1,570 
tradespeople across the UK 
found 48 percent expect to 
see an increase in work over 
the next 8 weeks and 61 
percent forecast their orders for 
materials will rise. 

Asharp uptick in demand 
for domestic repairs and 
improvements is the main 
source of optimism. There is 
more interest in projects to cut 
energy consumption and bills 
as energy costs go through the 
roof. 

Chief executive of Travis 
Perkins, Nick Roberts, said: 
‘Having met the challenges 
posed by the pandemic head 
on, the resilience of the UK's 
tradespeople continues to be 
tested. They are having to adapt 
their businesses to deal with 
other challenges facing the 
wider economy. Nevertheless, 
they remain confident in the 
outlook for their businesses 
and, while many are having 
to adjust how they operate to 
deal with rising fuel prices, the 
increased demand for projects 
that improve the energy 
efficiency of UK housing stock is 
encouraging. 


www.workersofengland.co.uk 


Brewdog move to profit 
sharing and workers’ shares 


@@Craft Beer specialists part ownership was notpartof — taxloss in 2020.Watt called honoured way ofimprovingthe — ordinary people everywhere are 
Brewdog have announcedthey adrivetoimproverelations,but | 2020“withoutadoubtthe pay offer as well as providing hit by austerity and economic 
will share 50 percent of their would form part of what he hopes toughest year in our 13-year © somemembers of staff witha hardship on ascale not seen in 
bar profits with workers. The will be a‘blueprint’for a‘new type’ history”. He said the company’s mechanism to owna share of the Britain for nearly a hundred years. 
decision will see 1,500 bar staff of hospitality model. team “galvanised in the fire business. There is the belated impact of 
receive an extra 3 to 5kin cash MrWatt-whoalsofounded and adversity of the last nine This may not work for inflationary money printing and 
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percent forecast their orders for 
materials will rise. 

Asharp uptick in demand 
for domestic repairs and 
improvements is the main 
source of optimism. There is 
more interest in projects to cut 
energy consumption and bills 
as energy costs go through the 
roof. 

Chief executive of Travis 
Perkins, Nick Roberts, said: 
‘Having met the challenges 
posed by the pandemic head 
on, the resilience of the UK's 
tradespeople continues to be 
tested. They are having to adapt 
their businesses to deal with 
other challenges facing the 
wider economy. Nevertheless, 
they remain confident in the 
outlook for their businesses 
and, while many are having 
to adjust how they operate to 
deal with rising fuel prices, the 
increased demand for projects 
that improve the energy 
efficiency of UK housing stockis 
encouraging: 


Energy Pain — more to 
come 

@e@The energy price cap 
could skyrocket to £2,800 in 
October says regulator Ofgem. 

Jonathan Brearley told the 
Commons Business Committee 
the price cap would rise by 
almost £1,000 because of the 
volatile gas market. 

“We are only part way 
through the price cap window, 
but we are expecting a price 
cap in October in the region of 
£2,800.’ 

The current cap which 
stands at £1,971 applies until 
September 31. It was a £693 
increase from the previous cap. 

Thousands more Brits are 
set to fall into debt with at least 
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Brewdog move to profit 


sharing and workers’ shares 


@@Craft Beer specialists 
Brewdog have announced they 
will share 50 percent of their 
bar profits with workers. The 
decision will see 1,500 bar staff 


receive an extra 3 to kin cash 
every year. 


The deal will also include 


| 750 staff receiving shares 
4] amounting to £120,000 in value. 


The move means that workers 
will own 3.7 million shares, 
equivalent to a 5% stake in the 
company. 

Brewdog's announcement 
comes after a turbulent 
period, in which 60 employees 
published an open letter, 
decrying the culture of the 
business, which they said 
was built around a‘cult of 
personality’and emphasised 
growth at all costs. The letter 
also included revelations about 
bullying, cutting health and 
safety provision and creating a 
‘toxic’ culture. 

The claims were made by 
a group of insiders calling 
themselves Punks with Purpose. 
The chief executive of Brewdog, 


ee a, ee ee ey eee 


part ownership was not part of 
adrive to improve relations, but 


tax loss in 2020. Watt called 
2020“without a doubt the 


would form part of what he hopes toughest year in our 13-year 
will be a‘blueprint’ for a‘new type’ history” He said the company’s 


of hospitality model. 
Mr Watt - who also founded 


team “galvanised in the fire 
and adversity of the last nine 


honoured way of improving the 
pay offer as well as providing 
some members of staff with a 
mechanism to own a share of the 
business. 

This may not work for 


the company — said that the plans months, is also stronger than it everyone. Some SMEs — and 


will’help with every element 
of our company - recruitment, 


has ever been’. 
Despite being badly hit 


retention and team engagement: by lockdown measures, the 
Brewdog launched in 2007 and company, which employs 


has since gone on to experience 
rapid growth underpinned by a 
recent valuation of nearly £1.8 
billion. The firm is backed by 
130,000 small shareholders, with 
its beer now stocked in bars and 
supermarkets all over the UK. It 
has also expanded into markets 
abroad, supplying bars as far 
away as Shanghai and Brisbane. 
But the company lurched 
into the red last year as booming 
sales of craft beers online during 
Covid-19 pandemic lockdowns 
failed to offset the impact of 
bar closures. After government 
lockdown regulations closed 
hospitality venues around much 
of the globe, BrewDog switched 
to selling its beers through its 
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large corporations — will find it 
a bridge too far. But whatever 


ordinary people everywhere are 
hit by austerity and economic 
hardship on a scale not seen in 
Britain for nearly a hundred years. 
There is the belated impact of 
inflationary money printing and 
exploding government debt 
during the Covid lockdown crisis. 
Plus the huge burden consumers 


praise or criticism is given to profit and businesses of’green’energy 


sharing and share option models, 


1,600 people globally, says that they at least show an attempt to 


the pandemic had not dented 
its plans to continue opening 
more venues. It is working on 
30 newlocations — including 
bars and hotels — in cities such 
as Manchester, Mumbai and 
Milan. 

The news that Brewdog 
are to share profits and shares 
with their staff is, perhaps, 
representative ofa first light 
shift towards different models 
of ownership and employee 
retention. Recent reports show 
that firms with a progressive 
outlook stand a better chance 
of recruiting and retaining 
staff. In essence, the argument 


runs, the companies who take 
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understand what a worker needs 
as well as an acknowledgement 
that better incentives and 
benefits are the key to staff 
wellbeing. 

This is the way of workin the 
21st century... bosses who fail 
to heed the lessons must be 
prepared to miss out. 

The hospitality industry is 
facing particularly hard times as 


policies. And on top of all that 
now come the costs to us all of 
sanctions on Russia. 

It alladds up toa challenge to 
businesses which makes happy 
and highly motivated workers 
more important than ever. Share 
options have long been a big 
incentive for senior management; 
it’s clearly time to roll out such 
motivating benefits right across 
the board. 


on, the resilience of the UK's 
tradespeople continues to be 
tested. They are having to adapt 
their businesses to deal with 
other challenges facing the 
wider economy. Nevertheless, 
they remain confident in the 
outlook for their businesses 
and, while many are having 

to adjust how they operate to 
deal with rising fuel prices, the 
increased demand for projects 
that improve the energy 
efficiency of UK housing stock is 
encouraging: 


Brewdog move to profit | 


sharing and workers’ shares 


@@Craft Beer specialists 
Brewdog have announced they 


will share 50 percent of their 


bar profits with workers. The 
decision will see 1,500 bar staff 
receive an extra 3 to 5kin cash 


every year. 


The deal will also include 


| 750 staff receiving shares 
5} amounting to £120,000 in value. 


Energy Pain — more to The move means that workers 

come will own 3.7 million shares, 
@@The energy price cap equivalent to a 5% stake in the 

could skyrocket to £2,800 in company. 

October says regulator Ofgem. Brewdog's announcement 


Jonathan Brearley told the 
Commons Business Committee 
the price cap would rise by 
almost £1,000 because of the 
volatile gas market. 

“We are only part way 
through the price cap window, 
but we are expecting a price 
cap in October in the region of 
£2,800.” 

The current cap which 
stands at £1,971 applies until 
September 31. It was a £693 
increase from the previous cap. 

Thousands more Brits are 
set to fall into debt with at least 
four in 10 people braced for fuel 
poverty in October. 

Soaring energy prices will hit 
us all, from part-time workers 
to big bosses. Inevitably, the 
rich and powerful will seek to 
insulate themselves by trying 
to pass the costs on to the poor 
and powerless. Just another 
reason to organise! 


comes after a turbulent 
period, in which 60 employees 
published an open letter, 
decrying the culture of the 
business, which they said 
was built around a‘cult of 
personality’and emphasised 
growth at all costs. The letter 
also included revelations about 
bullying, cutting health and 
safety provision and creating a 
‘toxic’ culture. 

The claims were made by 
a group of insiders calling 
themselves Punks with Purpose. 


The chief executive of Brewdog, 


James Watt, responded 

by saying that the firm has 

launched an independent 

review of the culture within 

BrewDog, has sent out an 

anonymous staff survey and 

has committed to creating an 

employee representative group. 
Watt, said that rewarding 

staff with cash payments and 


part ownership was not part of 
adrive to improve relations, but 


tax loss in 2020. Watt called 
2020“without a doubt the 


would form part of what he hopes toughest year in our 13-year 
will be a‘blueprint’for a‘new type’ history” He said the company’s 


of hospitality model. 
Mr Watt - who also founded 


team“galvanised in the fire 
and adversity of the last nine 


the company - said that the plans months, is also stronger than it 


will‘help with every element 
of our company — recruitment, 


has ever been’. 
Despite being badly hit 


retention and team engagement: by lockdown measures, the 
Brewdog launched in 2007 and company, which employs 


has since gone on to experience 
rapid growth underpinned bya 
recent valuation of nearly £1.8 
billion. The firm is backed by 
130,000 small shareholders, with 
its beer now stocked in bars and 
supermarkets all over the UK. It 
has also expanded into markets 
abroad, supplying bars as far 
away as Shanghai and Brisbane. 

But the company lurched 
into the red last year as booming 
sales of craft beers online during 
Covid-19 pandemic lockdowns 
failed to offset the impact of 
bar closures. After government 
lockdown regulations closed 
hospitality venues around much 
of the globe, BrewDog switched 
to selling its beers through its 
online shop. 

Thirsty customers pushed 
its e-commerce revenues up 
by 900% compared with 2019, 
as it shipped 750,000 orders in 
12 months. Yet this growth was 
outweighed by the catastrophic 
impact of lockdowns. 

The Aberdeenshire-based 
company sank to a £13.1m pre- 


the pandemic had not dented 
its plans to continue opening 
more venues. It is working on 
30 new locations —including 
bars and hotels —in cities such 
as Manchester, Mumbai and 
Milan. 

The news that Brewdog 
are to share profits and shares 
with their staffis, perhaps, 
representative of a first light 
shift towards different models 
of ownership and employee 
retention. Recent reports show 
that firms with a progressive 
outlook stand a better chance 
of recruiting and retaining 
staff. In essence, the argument 
runs, the companies who take 
the benefits and wellbeing of 
their people seriously are the 
companies that will flourish in 
the 21st century. 

By their own admission, 
Brewdog had some work to 
doin this regard. Now they 
have taken an approach that 
encourages commitment 
and buy-in through the time- 


honoured way of improving the 
pay offer as well as providing 
some members of staff with a 
mechanism to owna share of the 
business. 

This may not work for 
everyone. Some SMEs — and 
large corporations — will find it 
a bridge too far. But whatever 


ordinary people everywhere are 
hit by austerity and economic 
hardship on ascale not seen in 
Britain for nearly a hundred years. 
There is the belated impact of 
inflationary money printing and 
exploding government debt 
during the Covid lockdown crisis. 
Plus the huge burden consumers 


praise or criticism is given to profit and businesses of‘green’energy 
sharing and share option models, policies. And on top of all that 
1,600 people globally, says that they at least show anattemptto nowcome the costs to us all of 


understand what a worker needs 
as well as an acknowledgement 
that better incentives and 
benefits are the key to staff 
wellbeing. 

This is the way of work in the 
21st century... bosses who fail 
to heed the lessons must be 
prepared to miss out. 

The hospitality industry is 
facing particularly hard times as 


sanctions on Russia. 

It alladds up toa challenge to 
businesses which makes happy 
and highly motivated workers 
more important than ever. Share 
options have long been a big 
incentive for senior management; 
it’s clearly time to roll out such 
motivating benefits right across 
the board. 


www.workersofengland.co.uk 
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How does NHS size up with 


Beveridge’s principles? 


HEALTH REFORMED Government health review misses the point 


@@The National Health Service 
needs reform, but where to start? 
To look to the future, we should 
look back at its foundations. The 


wartime Beveridge Report remains 
the bedrock of the National 

Health Service as we see it. So, in 
looking for its ‘original spirit; we 
look to Beveridge's three guiding 
principles: 

Ay Proposals for the future 
should not be limited by "sectional 
interests". A "revolutionary moment 
in the world's history is a time for 
revolutions, not for patching". 

The NHS wasn't designed for 


ee 


“such as discrimination, bullying 
and blame cultures’- with the 
government pledging the “the 
biggest shake-up...in a generation’. 
Instead of focusing on the big 
issues with the NHS’structure or the 
specific expertise of management, 
the review got bogged down 
with minor HR matters. The ratio 
of leadership with and without 
backgrounds in medicine? The ratio 
of specialists to GPs? The focus must 
be shifted from managing the NHS 
to providing a better product -i.e., 
medical services. 


New proposals, from mid-career 
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and Idleness. 
Squalor would be the issue 
at hand, one part of this pursuit 
of social progress. No doubt the 
idea of universal healthcare can 
very often bring about social 
progress — in theory. Whether the 
management brings forth that 
progress is a different question. 
Doctors and nurses have 
certainly helped chart the way 
forward in bringing about this 
progress, even in recent times. The 
government's press release credited 
hardworking staff with cutting 
waiting times, saying “the number 
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NHS. Can we say these tweaks to 
how administrators’careers are 
managed contribute to social 
progress as a whole though? 

An NHS integrated between 
Trusts or bringing down the walls 
between the neighbouring Trusts of 
health and care entirely would bring 
about management efficiencies 
and cuts overhead costs. These are 
the internal reforms that can help 
bring social progress its effecting. To 
the Health Secretary’s credit - some 
of this was addressed by the Health 
Secretary, but not as emphasised in 
the review. 
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Lloyds Hand-Out 
Alarms Bank of 
England Fat Cat 


ALovne BAN 


@@Lloyds Banking Group Plc is to give its 
staff a £1,000 cost of living cash boost. 

The one-off payment will appear in the 
August salaries of 64,182 members of staff, 
with only execs and senior bosses set to miss 
out. 

According toamemo seen by Sky News, 
staff were told:’‘As the rising cost of living 
continues to impact our people and our 
customers we've been assessing the evolving 
outlook for inflation and considering how we 
can support you even further. 

‘With that in mind, | wanted to let you know 
we'll be making a one-off payment of £1,000 
toall our people in grades A—G which you'll 
receive in your August pay. 

‘This support is designed to help you 
during these uncertain economic times and is 
in addition to the steps we've already taken to 
increase the support available both to you and 
our customers: 

The news that the country’s largest 
domestic lender has opted to award staff with 
acash giveaway will alarm Bank of England 
chiefs. Last month, the bank's governor 
Andrew Bailey (salary £575,338.00 per year) 
urged workers not to seek pay rises this year, 
pointing to outside forces such food and fuel 
prices as key factors in rising inflation. 

This is despite the fact that a report by 
the Unite union concluded that corporate 
profiteering is driving inflation, not workers’ 
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HEALTH REFORMED Government health review misses the point 


®@The National Health Service 
needs reform, but where to start? 
To look to the future, we should 
look back at its foundations. The 
wartime Beveridge Report remains 
the bedrock of the National 
Health Service as we see it. So, in 
looking for its ‘original spirit; we 
look to Beveridge’s three guiding 
principles: 

di Proposals for the future 
should not be limited by "sectional 
interests" A "revolutionary moment 
in the world's history is a time for 
revolutions, not for patching". 

The NHS wasn't designed for 
any specific group: not doctors, not 
administrators, and certainly not 
to any political entity or ministry - 
but to the wider public of patients. 
The NHS should be based around 
patients and at the time, it needed 
to offer a wholesale revolutionary 
alternative. Has the modern NHS 
lived up to that? 

The recent NHS management 
review found poor behaviour 


“such as discrimination, bullying 
and blame cultures’- with the 
government pledging the“the 
biggest shake-up...in a generation’. 

Instead of focusing on the big 
issues with the NHS’ structure or the 
specific expertise of management, 
the review got bogged down 
with minor HR matters. The ratio 
of leadership with and without 
backgrounds in medicine? The ratio 
of specialists to GPs? The focus must 
be shifted from managing the NHS 
to providing a better product -i.e., 
medical services. 

New proposals, from mid-career 
programmes for managers to 
“stronger action on equality and 
diversity”focus on the internal 
issues of leadership and appear 
closer to human resources concerns 
than patient-centred ones. 

re Social insurance is only 
one part of a "comprehensive policy 
of social progress". The five giants 
onthe road to reconstruction were 
Want, Disease, Ignorance, Squalor 


and Idleness. 

Squalor would be the issue 
at hand, one part of this pursuit 
of social progress. No doubt the 
idea of universal healthcare can 
very often bring about social 
progress — in theory. Whether the 
management brings forth that 
progress is a different question. 

Doctors and nurses have 
certainly helped chart the way 
forward in bringing about this 
progress, even in recent times. The 
government's press release credited 
hardworking staff with cutting 
waiting times, saying “the number 
of people on the longest waits has 
halved in the past 4 months” This is 
to be applauded. 

What remains to be seen is how 
a management review contributes 
to‘social progress: Yes, proposals 
such as a career management 
function will help keep the base 
of manpower for administrators 
strong —andit can be effective 
in keeping people within the 


NHS. Can we say these tweaks to 
how administrators’ careers are 
managed contribute to social 
progress as a whole though? 

An NHS integrated between 
Trusts or bringing down the walls 
between the neighbouring Trusts of 
health and care entirely would bring 
about management efficiencies 
and cuts overhead costs. These are 
the internal reforms that can help 
bring social progress its effecting. To 
the Health Secretary’s credit - some 
of this was addressed by the Health 
Secretary, but not as emphasised in 
the review. 

B Policies of social security 
"must be achieved by co-operation 
between the State and the 
individual’, with the state securing 
the service and contributions. 

This directly relates to the 
controversial Health and Social 
Care Levy - or the NI rise, from 
back in September 2021, andthe 
management review was a direct 
result of that. 


@@Lloyds Banking Group Plcis to give its 
staffa £1,000 cost of living cash boost. 

The one-off payment will appear in the 
August salaries of 64,182 members of staff, 
with only execs and senior bosses set to miss 
out. 

According toamemo seen by Sky News, 
staff were told:’As the rising cost of living 
continues to impact our people and our 
customers we've been assessing the evolving 
outlook for inflation and considering how we 
can support you even further. 

‘With that in mind, | wanted to let you know 
we'll be making a one-off payment of £1,000 
toall our people in grades A-G which you'll 
receive in your August pay. 

‘This supportis designed to help you 
during these uncertain economic times and is 
in addition to the steps we've already taken to 
increase the support available both to you and 
our customers: 

The news that the country’s largest 
domestic lender has opted to award staff with 
acash giveaway will alarm Bank of England 
chiefs. Last month, the bank’s governor 
Andrew Bailey (salary £575,338.00 per year) 
urged workers not to seek pay rises this year, 
pointing to outside forces such food and fuel 
prices as key factors in rising inflation. 

This is despite the fact that a report by 
the Unite union concluded that corporate 
profiteering is driving inflation, not workers’ 
wages. 

The Unite report finds that in the last six 
months company profits accounted for almost 
60% of the current UK inflation rise. 

Ananalysis of the FTSE 350 reveals profit 
margins for the UK's biggest listed companies 
were 73% higher in 2021 than pre-pandemic 
levels in 2019. Even though sales were down 
in 2021, profits still rocketed. Even removing 
energy companies from the tally, average 
profit margins jumped an astonishing 52%. 


CROSSWORD -— answers on page 9 


ACROSS: 
1 - Hurt. 


48 - Self. 
49 - Broadcasts. 


18 - That woman. 
19 - River mouths. 


32 - Witty reply. 
34 - Chaps. 


@@®The National Health Service 
needs reform, but where to start? 
To look to the future, we should 
look back at its foundations. The 
wartime Beveridge Report remains 
the bedrock of the National 
Health Service as we see it. So, in 
looking for its ‘original spirit? we 
look to Beveridge’s three guiding 
principles: 

ie Proposals for the future 
should not be limited by "sectional 
interests". A "revolutionary moment 
in the world's history is a time for 
revolutions, not for patching". 

The NHS wasn't designed for 
any specific group: not doctors, not 
administrators, and certainly not 
to any political entity or ministry — 
but to the wider public of patients. 
The NHS should be based around 
patients and at the time, it needed 
to offer a wholesale revolutionary 
alternative. Has the modern NHS 
lived up to that? 

The recent NHS management 
review found poor behaviour 


“suchas discrimination, bullying 
and blame cultures”- with the 
government pledging the“the 
biggest shake-up...in a generation”. 

Instead of focusing on the big 
issues with the NHS’structure or the 
specific expertise of management, 
the review got bogged down 
with minor HR matters. The ratio 
of leadership with and without 
backgrounds in medicine? The ratio 
of specialists to GPs? The focus must 
be shifted from managing the NHS 
to providing a better product -i.e., 
medical services. 

New proposals, from mid-career 
programmes for managers to 
“stronger action on equality and 
diversity” focus on the internal 
issues of leadership and appear 
closer to human resources concerns 
than patient-centred ones. 

2i Social insurance is only 
one part of a "comprehensive policy 
of social progress". The five giants 
on the road to reconstruction were 
Want, Disease, Ignorance, Squalor 


and Idleness. 

Squalor would be the issue 
at hand, one part of this pursuit 
of social progress. No doubt the 
idea of universal healthcare can 
very often bring about social 
progress — in theory. Whether the 
management brings forth that 
progress is a different question. 

Doctors and nurses have 
certainly helped chart the way 
forward in bringing about this 
progress, even in recent times. The 
government's press release credited 
hardworking staff with cutting 
waiting times, saying “the number 
of people on the longest waits has 
halved in the past 4 months" This is 
to be applauded. 

What remains to be seen is how 
amanagement review contributes 
to'social progress. Yes, proposals 
such as a career management 
function will help keep the base 
of manpower for administrators 
strong - andit can be effective 
in keeping people within the 


NHS. Can we say these tweaks to 
how administrators’ careers are 
managed contribute to social 
progress as a whole though? 

An NHS integrated between 
Trusts or bringing down the walls 
between the neighbouring Trusts of 
health and care entirely would bring 
about management efficiencies 
and cuts overhead costs. These are 
the internal reforms that can help 
bring social progress its effecting. To 
the Health Secretary's credit - some 
of this was addressed by the Health 
Secretary, but not as emphasised in 
the review. 

Bs Policies of social security 
"must be achieved by co-operation 
between the State and the 
individual’, with the state securing 
the service and contributions. 

This directly relates to the 
controversial Health and Social 
Care Levy - ortheNI rise, from 
backin September 2021, and the 
management review was a direct 
result of that. 
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‘This supportis designed to help you 
during these uncertain economictimes and is 
in addition to the steps we've already taken to 
increase the support available both to you and 
our customers. 

The news that the country’s largest 
domestic lender has opted to award staff with 
acash giveaway will alarm Bank of England 
chiefs. Last month, the bank's governor 
Andrew Bailey (salary £575,338.00 per year) 
urged workers not to seek pay rises this year, 
pointing to outside forces such food and fuel 
prices as key factors in rising inflation. 

This is despite the fact that a report by 
the Unite union concluded that corporate 
profiteering is driving inflation, not workers’ 
wages. 

The Unite report finds that in the last six 
months company profits accounted for almost 
60% of the current UK inflation rise. 

Ananalysis of the FTSE 350 reveals profit 
margins for the UK's biggest listed companies 
were 73% higher in 2021 than pre-pandemic 
levels in 2019. Even though sales were down 
in 2021, profits still rocketed. Even removing 
energy companies from the tally, average 
profit margins jumped an astonishing 52%. 


CROSSWORD — answers on page 9 


ACROSS: 

1 - Hurt. 

5 - Make a selection. 

8 - Our borders should not be. 
12 - Legal hold. 

13 - Bad grade. 

14 - Gambling city. 

15 - School groups (abbr.) 

16 - Became more profound. 


DOWN: 

1 - First Greek letter. 
2 - Used footnotes. 

3 - Listened to. 

4 - Printers’ measures. 
5 - Most bizarre. 

6 - Rinds. 

7 - Wobble. 

8 - Unrefined metals. 


18 - That woman. 

19 - River mouths. 

20 - House locations. 

22 - Large antelope. 

25 - Washington, DC time 
zone. 

26 - Food allotment. 

28 - Knife feature. 

31 - Australian dog. 


9 - Writing instrument. 

10 - Compass direction (abbr.) 
11 - Drift off. 

17 - Rose Bowl city. 

19 - AWOL soldier. 

21 - Make over. 

22 - Card game. 

23 - Yule drink. 

24 - One, in Havana. 


32 - Witty reply. 48 - Self. o 

34 - Chaps. 49 - Broadcasts. at 8 
35 - Poetic work. 50 - Egg on, {3 

36 - Big, hairy spider. 51 - High explosive. ss0e on Ha 
41 - India's Mother ___ 53- English coastal place at ee 
42 - Pen point. name, from the Norse for 35 tin al 
43 - Abnormally sensitive. nose. 

46 - Linger. 

47 - Little piggies. 28 29 |20 
27 - Hue. 40 - Chasm. pha 
28 - Sis’s sibling. 41 - Try out. oe 

29 - Directed. 43 -One__ time (2 words) " pee lh 
30 - Ingested. 44 - Toss. 


33 - Archer's goal. 
34 -Team symbol. 
37 - Royal rule. 

38 - Loosen laces. 
39 - Those who fib. 
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45 - Rebel general. 
Juan. 
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“TOGETH ARE STRONGER” 


In At The Deep End 


REPRESENTATION Our lead rep gives an insight into his efforts defending union members 


@@Last yearlbegananewchapter employees werein the wrong Equality Act. Claims of religious or medical practitioner of her choice next big assault on workers rights. 
in my career, as a trade union rep. profession. Such was the contempt philosophical exclusion would be —all stipulations of the Covid Pass. There could be a resurgence of 
For twenty vears | had worked ata for anyone failing to followthe official | rejected by employers. WEU devised Our certificates were often rejected vaccine cases (whether for Covid-19, 
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REPRESENTATION Our lead rep gives an insight into his efforts defending union members 


@@Last year | began anew chapter 
in my career, asa trade union rep. 
For twenty years | had worked at a 
leading university, latterly as a senior 
lecturer, with almost a hundred 
academic papers to my name. When 
|ran into trouble with the politicised 
discipline of the powers-that-be, 
|joined the Workers of England 
Union, and | was very impressed 
with the support | received from 
general secretary Stephen Morris 
and legal director Robin Tilbrook. My 
job having been saved, against the 
odds, | decided to leave academe to 
work for the union. | wanted to give 
something back by helping others in 
their time of need. 


employees were in the wrong 
profession. Such was the contempt 
for anyone failing to follow the official 
narrative. 

Defending Barchester workers 
against dismissal, | challenged 
managers on unlawful breach of 
contract, applying coercion rather 
than consent for a medical treatment 
(against the Nuremberg Code), 
false claims about the vaccine, 
failure to conduct an individual risk 
assessment, and discrimination 
against philosophical beliefs (bodily 
autonomy, typically expressed as 
‘my body, my choice’). The attitude 
was often scathing towards the 
threatened worker, who was accused 


Equality Act. Claims of religious or 
philosophical exclusion would be 
rejected by employers. WEU devised 
a self-exemption certificate, with no 
need to divulge personal details. 

After hundreds of these 
certificates were submitted by 
members, the government launched 
an official exemption process, which 
was deliberately restrictive (the 
worker need to be in terminal care, 
pregnant, have a severe learning 
difficulty or a history of anaphylactic 
shock). 

The deadline for double-dose 
vaccination was 11th November, 
when thousands of workers were 
dismissed. We gained a reprieve for 


medical practitioner of her choice 
—all stipulations of the Covid Pass. 
Our certificates were often rejected 
outright by employers. In one 
series of hearings at a care home, 
| represented four members who 
were each blatantly accused of lying 
by an extremely rude woman from 
head office. On one occasion she 
stopped the hearing by slamming 
her laptop shut to cut me off, and she 
told the workers they were wasting 
money on an appalling union. We are 
supporting these four members in an 
employment tribunal for aggravated 
unfair dismissal. 

Meanwhile the vaccine mandate 
was expanded to the NHS, and WEU 


next big assault on workers’ rights. 
There could bea resurgence of 
vaccine cases (whether for Covid-19, 
monkeypox or a new disease), or 
another contrived crisis such asa 
climate change lockdown or fuel 
shortage. 

If workers can be forced to take 
improperly tested and potentially 
harmful injections, what other 
boundaries might be crossed? 

In 2021 the union recruited 
thousands of care workers; perhaps 
next time our membership will be 
swollen by schoolteachers, airline 
staff or bin-men. As a generic trade 
union, we are ready for anybody. 

For the past two years I’ve had 


@@Last year | began anew chapter 
in my career, asa trade union rep. 

For twenty years | had worked at a 
leading university, latterly as a senior 
lecturer, with almost a hundred 
academic papers to my name. When 
Iran into trouble with the politicised 
discipline of the powers-that-be, 
|joined the Workers of England 
Union, and | was very impressed 
with the support | received from 
general secretary Stephen Morris 
and legal director Robin Tilbrook. My 
job having been saved, against the 
odds, | decided to leave academe to 
work for the union. | wanted to give 
something back by helping others in 
their time of need. 

In the university | had observed 
the rise of cancel culture, and 
expected to be dealing with workers 
charged with ‘thought crime’ Indeed, 
several scholars joined after hearing 
how WEU had helped me. However, 
as soon as| became a rep, a darker 
cloud appeared on the horizon: the 
Covid-19 regime. A large company 
running over two hundred care 
homes instituted’no jab no job’as 
a policy. Barchester was acting as 
a pilot for the government, and 
its CEO Peter Calverley reputedly 
said in aninternal meeting that 
anyone describing the vaccines 
as experimental was talking ‘utter 
bollocks’and ‘too thick’to understand 
the science, and that unvaccinated 


employees were in the wrong 
profession. Such was the contempt 
for anyone failing to follow the official 
narrative. 

Defending Barchester workers 
against dismissal, | challenged 
managers on unlawful breach of 
contract, applying coercion rather 
than consent for a medical treatment 
(against the Nuremberg Code), 
false claims about the vaccine, 
failure to conduct an individual risk 
assessment, and discrimination 
against philosophical beliefs (bodily 
autonomy, typically expressed as 
‘my body, my choice’). The attitude 
was often scathing towards the 
threatened worker, who was accused 
of putting residents'lives at risk. 

From managers’ gullible 
perspective there was only one 
truth on the vaccines: that they 
were a miracle cure, and that 
anyone doubting this was dabbling 
in conspiracy theory. However, 
managers found themselves up 
against a rep with decades of 
experience in clinical research and 
medical ethics. 

In July 2021, probably influenced 
by Barchester’s struggles with the 
WEU, the government passed a law 
making vaccination of care home 
staff mandatory. | spoke at a freedom 
rally in Canterbury and advised that 
the only means of escape was the 
health / disability element of the 


Equality Act. Claims of religious or 
philosophical exclusion would be 
rejected by employers. WEU devised 
aself-exemption certificate, with no 
need to divulge personal details. 

After hundreds of these 
certificates were submitted by 
members, the government launched 
an official exemption process, which 
was deliberately restrictive (the 
worker need to be in terminal care, 
pregnant, have a severe learning 
difficulty or a history of anaphylactic 
shock). 

The deadline for double-dose 
vaccination was 11th November, 
when thousands of workers were 
dismissed. We gained a reprieve for 
afew hundred members through 
self-certification. They were told 
by employers, referring to ever- 
changing national guidelines, that 
by Christmas eve exemptions would 
only be permitted by the NHS Covid 
Pass route. We urged members to 
avoid this for two reasons: first, it 
was almost impossible to get an 
exemption, and secondly it entered 
the worker ona nascent digital 
surveillance system. 

There was nothing in law to 
invalidate the certificates we 
produced for WEU members. It would 
not be lawful to limit exemption to an 
arbitrary list of conditions, to set time 
periods ona disability, or to prevent 
an employee from consulting a 


medical practitioner of her choice 
all stipulations of the Covid Pass. 
Our certificates were often rejected 
outright by employers. In one 

series of hearings at a care home, 
represented four members who 
were each blatantly accused of lying 
by an extremely rude woman from 
head office. On one occasion she 
stopped the hearing by slamming 
her laptop shut to cut me off, and she 
told the workers they were wasting 
money on an appalling union. We are 
supporting these four members in an 
employment tribunal for aggravated 
unfair dismissal. 

Meanwhile the vaccine mandate 
was expanded to the NHS, and WEU 
reps were preparing for a deluge of 
cases. After a successful campaign 
to save doctors’and nurses’ jobs, the 
government decided to revoke the 
mandates in all health and social care 
settings. Therefore, several WEU care 
home workers who had not been 
culled could breathe again. 

However, the covid regime lingers, 
and I continue to represent members 
who resist the other impositions of 
regular testing and mask-wearing. 
The argument is basically the same: 
there is neither good evidence nor 
ethical justification for an employer 
to make such radical and absolutist 
demands on staff. 

My workload is less intense now, 
but! am bracing myself for the 


next big assault on workers’ rights. 
There could bea resurgence of 
vaccine cases (whether for Covid-19, 
monkeypox or a new disease), or 
another contrived crisis such as a 
climate change lockdown or fuel 
shortage. 

If workers can be forced to take 
improperly tested and potentially 
harmful injections, what other 
boundaries might be crossed? 

In 2021 the union recruited 
thousands of care workers; perhaps 
next time our membership will be 
swollen by schoolteachers, airline 
staff or bin-men. As a generic trade 
union, we are ready for anybody. 

For the past two years I've had 
a privileged position, being onthe 
front line in the battle against covid 
tyranny. My style as a rep is gradually 
developing. In the early days | was 
like a Jekyll and Hyde character, not 
knowing before a hearing whether 
I'd be calmly rational or forthrightly 
confrontational. 

Over time I’ve learned to pull 
punches, but hitting hard when | feel 
that a member is being mistreated 
oruntruths are being told. Each 
case is unique and | always tune my 
approach to the worker's wants and 
needs. 

My mantra is‘fight for every job as 
though it’s mine’ 


www.workersofengland.co.uk 
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Treating Workers As Individuals 


INDUSTRIAL RELATIONS Major survey explores how employees feel about work and what can be done better 


- 


®@Treating employees as 
individuals is good for business. 
This should be obvious, but looking 
at the state of industrial relations 
in Britain today it seems that some 
employers still haven't got the 
message 

So the results of a pair of surveys 
carried out by Aviva make very 
instructive reading. The insurance 
giant's Age of Ambiguity report 
is based on surveys carried out in 
February 2020 and then again last 
August. 

Aviva's researchers spoke to 


So they repeated the research in 
August to understand the impact 
this unprecedented situation has 
had on the UK workforce. 

What did they find? As the title 
of the report tells us, Aviva believes 
we are living and working in an‘Age 
of Ambiguity‘ Trends which have 
been emerging in recent years have 
reached an inflection point: 

-Working life and wellbeing 
inthe new normal - 52% agree 
boundaries between work and 
home are increasingly blurred, up 
from 40% in Feb. The‘new normal’ 


are having a limited impact; just 
15% agree that their employer is 
trying really hard to understand 
what motivates them. 

-A heightened awareness of the 
impact work has on physical and 
mental wellbeing - 43% describe 
their wellbeing as being less than 
good and 84% say that they would 
carry on working even if they felt 
ill. 

- Adapting by dropping into 
survival mode — in August, 25% felt 
they were unprepared financially 
for unexpected events. Heightened 


issues and presenteeism (turning 
up for work when sick). Declining 
satisfaction for our jobs and lives 
in general is impacting our mental 
health. When asked in August, 43% 
of employees ranked their mental 
health between ‘very bad’ and ‘fair; 
compared to 38% in February. 

With employees working 
remotely, there's a danger of feeling 
emotionally remote from their 
colleagues and their employer. This 
is challenging workers’ sense of 
purpose and their relationship with 
their employer has shifted, fuelled 


to attract and retain the best and 
brightest in their workforce and 
capture and engage new talent. 

Employers who support their 
employees ona more tailored, 
individual level can help them 
improve their physical, financial 
and mental wellbeing. A response 
like this can only help increase the 
loyalty your workers feel to you, 
counteracting‘employee drift’ 

It isa concept we are always 
proud to follow as a Union. We 
do not place any of our members 
into any category, we treat our 


@@Treating employees as 
individuals is good for business. 
This should be obvious, but looking 
at the state of industrial relations 

in Britain today it seems that some 
employers still haven't got the 
message 

So the results of a pair of surveys 
carried out by Aviva make very 
instructive reading. The insurance 
giant’s Age of Ambiguity report 
is based on surveys carried out in 
February 2020 and then again last 
August. 

Aviva's researchers spoke to 
2,000 people in employment to 
look at the impact ambiguity is 
having on key areas of our working 
life. Then the global pandemic 
turned everything upside down. 
With millions of UK workers 
suddenly working from home, 
the lines between the two blurred 
further. 


wy 
INDUSTRIAL RELATIONS Major survey explores how employees feel about work and what can be done better 


So they repeated the research in 
August to understand the impact 
this unprecedented situation has 
had on the UK workforce, 

What did they find? As the title 
of the report tells us, Aviva believes 
we are living and working in an‘Age 
of Ambiguity’ Trends which have 
been emerging in recent years have 
reached an inflection point: 

-Working life and wellbeing 
in the new normal - 52% agree 
boundaries between work and 
home are increasingly blurred, up 
from 40% in Feb. The‘new normal’ 
is straining relationships between 
employers and employees, with 
employees becoming physically, 
and increasingly emotionally, 
remote. 

-Combatting employee drift 
—54% agree their employer has 
worked hard to create a sense of 
company togetherness. Yet efforts 


are having a limited impact; just 


15% agree that their employer is 
trying really hard to understand 
what motivates them. 

- Aheightened awareness of the 
impact work has on physical and 
mental wellbeing — 43% describe 
their wellbeing as being less than 
good and 84% say that they would 
carry on working even if they felt 
ill. 

- Adapting by dropping into 
survival mode — in August, 25% felt 
they were unprepared financially 
for unexpected events. Heightened 
anxiety has led to staff working 
longer hours and taking fewer sick 
days, all the while becoming less 
fulfilled by work and life. 

So, what does this mean for 
employers, workers and unions 
such as our own? 

Two of the biggest issues facing 
employers are mental health 


issues and presenteeism (turning 
up for work when sick). Declining 
satisfaction for our jobs and lives 
in general is impacting our mental 
health. When asked in August, 43% 
of employees ranked their mental 
health between ‘very bad’ and ‘fair’, 
compared to 38% in February. 

With employees working 
remotely, there's a danger of feeling 
emotionally remote from their 
colleagues and their employer. This 
is challenging workers’ sense of 
purpose and their relationship with 
their employer has shifted, fuelled 
by less focus on job satisfaction. 

Only 23% of employees agreed 
they felt loyal to their employer 
in August compared to 28% in 
February. Additionally, 74% are 
positive about the idea of moving 
jobs more frequently. 

Allof this creates‘employee drift; 
making it harder for employers 


to attract and retain the best and 
brightest in their workforce and 
capture and engage new talent. 

Employers who support their 
employees ona more tailored, 
individual level can help them 
improve their physical, financial 
and mental wellbeing. A response 
like this can only help increase the 
loyalty your workers feel to you, 
counteracting ‘employee drift’ 

It is a concept we are always 
proud to followasa Union. We 
do not place any of our members 
into any category, we treat our 
members as individuals, every 
person is different, so we listen 
to their individual issues and 
concerns, and try to address them 
in away that helps them as an 
individual. 
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@@Treating employees as 
individuals is good for business. 
This should be obvious, but looking 
at the state of industrial relations 
in Britain today it seems that some 
employers still haven't got the 
message 

So the results of a pair of surveys 
carried out by Aviva make very 
instructive reading. The insurance 
giant's Age of Ambiguity report 
is based on surveys carried out in 
February 2020 and then again last 
August. 

Aviva's researchers spoke to 
2,000 people in employment to 
look at the impact ambiguity is 
having on key areas of our working 
life. Then the global pandemic 
turned everything upside down. 
With millions of UK workers 
suddenly working from home, 
the lines between the two blurred 
further. 


So they repeated the research in 
August to understand the impact 
this unprecedented situation has 
had on the UK workforce. 

What did they find? As the title 
of the report tells us, Aviva believes 
we are living and working in an‘Age 
of Ambiguity’ Trends which have 
been emerging in recent years have 
reached an inflection point: 

-Working life and wellbeing 
in the new normal - 52% agree 
boundaries between work and 
home are increasingly blurred, up 
from 40% in Feb. The‘new normal’ 
is straining relationships between 
employers and employees, with 
employees becoming physically, 
and increasingly emotionally, 
remote, 

‘Combatting employee drift 
-54% agree their employer has 
worked hard to create a sense of 
company togetherness. Yet efforts 


are having a limited impact; just 
15% agree that their employer is 
trying really hard to understand 
what motivates them. 

- A heightened awareness of the 
impact work has on physical and 
mental wellbeing - 43% describe 
their wellbeing as being less than 
good and 84% say that they would 
carry on working even if they felt 
ill. 

- Adapting by dropping into 
survival mode —in August, 25% felt 
they were unprepared financially 
for unexpected events. Heightened 
anxiety has led to staff working 
longer hours and taking fewer sick 
days, all the while becoming less 
fulfilled by work and life. 

So, what does this mean for 
employers, workers and unions 
such as our own? 

Two of the biggest issues facing 
employers are mental health 


issues and presenteeism (turning 
up for work when sick). Declining 
satisfaction for our jobs and lives 
in general is impacting our mental 
health. When asked in August, 43% 
of employees ranked their mental 
health between‘very bad’and ‘fair, 
compared to 38% in February. 

With employees working 
remotely, there's a danger of feeling 
emotionally remote from their 
colleagues and their employer. This 
is challenging workers’ sense of 
purpose and their relationship with 
their employer has shifted, fuelled 
by less focus on job satisfaction. 

Only 23% of employees agreed 
they felt loyal to their employer 
in August compared to 28% in 
February. Additionally, 74% are 
positive about the idea of moving 
jobs more frequently. 

All of this creates‘employee drift; 
making it harder for employers 
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to attract and retain the best and 
brightest in their workforce and 
capture and engage new talent. 
Employers who support their 
employees ona more tailored, 
individual level can help them 
improve their physical, financial 
and mental wellbeing. A response 
like this can only help increase the 
loyalty your workers feel to you, 
counteracting ‘employee drift’ 
Itis a concept we are always 
proud to follow asa Union. We 
do not place any of our members 
into any category, we treat our 
members as individuals, every 
person is different, so we listen 
to their individual issues and 
concerns, and try to address them 
ina way that helps them as an 
individual. 


Who are the 


WORKERS OF 


ENGLAND UNION? 


The Workers of England Union is a membership based organisation that 
endeavours to protect your individual rights and the rights of the workers of 
England. The Workers of England Union believes individuals who contribute 
towards a prosperous, equal and safe working environment should receive 
recognition, respect and justified rewards for their hard work. 


The Workers of England Union recognises that the workers of England are made 
up of individuals from all over the world who have decided to settle and live in 
England. The Workers of England Union believes all of them are entitled to 


fairness, respect and dignity. 


v Better pay and work based henefits 


v Improved childcare 
v Realistic working patterns 


v The elimination of poor health and safety standards 

¥ Establishing mutual respect by both employer and employee 
¥ Taking action against racial and sexual discrimination 

Y Combatting bullying and harassment in the workplace 

¥ Representation with legal advice and assistance 


The Workers of England Union accepts and recognises its responsibility as a trade 
union to actively pursue the above and will continue to promote a prosperous 
society within a democratic England where employers and employees work 


closer together. 


To accomplish this, The Workers of England Union believes it needs to actively 
involve and support its members because we know we have a stronger chance of 
implementing positive change if we have one voice. These changes are individual 
to every work place and above are a few examples where we can make a 


difference. 
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Support Our Brave 
and Vital Paramedics 


VIOLENCE AT worK As assaults on paramedics reach record highs, 
the Workers of England Union says we must all stand with our 
™ paramedics 


@@TheWorkers of England Union 
we has urged the country to back the 
jm emergency services by supporting 
= our paramedics. 

Inastatement in support of these 
vital front-line staff, the WEU said: 
‘Ambulance staff and paramedics 
are often the thin line between life or 
death for patients. They operate ina 
stressful environment where every 


As well as having to put up 
with selfish idiots on the road, 
NHS workers and paramedics 
are increasingly being subjected 
to violence and harassment. In 
February this year, the Association 
of Ambulance Chief Executives 
launched a campaign designed to 
raise awareness of the increase in 
violent attacks on their staff. 


that they might be attacked or assaulted 
when they are on duty. 

‘Ambulance staff and paramedics 
are very often the first point of contact 
for patients facing serious conditions in 
emergencies and make up a core part 
of the NHS workforce. It is simply not 
acceptable that they should have to face 
violence and intimidation: 
We know that many people are 


—= 


Government’s Covid 


hospital discharge 
policy was ‘unlawful’ 
rules High Court 


@@ Ina welcome landmark 
judgement, the High Court has 
ruled that the Government's 
policy of discharging patients 
from hospital to care homes at the 
start of the COVID-19 pandemic 
was unlawful. 

Former health secretary 
Matt Hancock and Public Health 
England (PHE) were taken to court 
by two women who argued that 
patients with the coronavirus 
were discharged from hospitals 
back to care homes without 


With no proper sick pay, staff went 
into work poorly as they couldn't 
afford to stay at home. Two years 
on, the government has still not 
done anything about this. 

Inastatement outside the 
court, Dr Cathy Gardner, one of 
the claimants, said:‘My father, 
along with tens of thousands 
of other elderly and vulnerable 
people, tragically died in acare 
home in the first wave of the 
COVID-19 pandemic. 

‘| believed all along that my 
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Support Our Brave 
and Vital Paramedics 


VIOLENCE AT woRK As assaults on paramedics reach record highs, 
the Workers of England Union says we must all stand with our 


- paramedics 


i @@The Workers of England Union 
rr] has urged the country to back the 

emergency services by supporting 
our paramedics. 

In astatement in support of these 
vital front-line staff, the WEU said: 
‘Ambulance staff and paramedics 
are often the thin line between life or 
death for patients. They operate ina 
stressful environment where every 
decision has major implications for 
the people they serve. And yet the 
news is awash with stories of poor 
treatment by the public crossing 
the line, ranging from abuse and 
obstruction to disobeying the rules of 
the Highway Code when ambulance 
crews are responding to urgent calls. 

The statement comes after a 
spate of stories highlighting the 
dangers of driving erratically around 
blue light responders. Motorists can 
easily cause additional problems for 
ambulances if they fail to follow the 
rules. They also face potential fines 
of up to £1,000 if they stop on box 
junctions or jump lights in order to 
manoeuvre out of their way. 


As well as having to put up 
with selfish idiots on the road, 
NHS workers and paramedics 
are increasingly being subjected 
to violence and harassment. In 
February this year, the Association 
of Ambulance Chief Executives 
launched a campaign designed to 
raise awareness of the increase in 
violent attacks on their staff. 

Figures published by NHS 
Employers reveal the extent of the 
problem, with assaults — including 
verbal abuse, slapping, kicking and 
head butting - soaring 23 percent 
during 2020. The resulting stress and 
fear is a significant factor in the loss of 
NHS staff, which none of us can afford 
to have happen. 

The director of policy at the NHS 
Confederation, Dr Layla McCay, 
said:'For health leaders across the 
country the safety of NHS staff from 
paramedics to primary care, mental 
health to hospitals and community 
services is non-negotiable. 

‘All health service staff should be 
able to go to work without the fear 


that they might be attacked or assaulted 
when they are on duty. 

‘Ambulance staff and paramedics 
are very often the first point of contact 
for patients facing serious conditions in 
emergencies and make up acore part 
of the NHS workforce. It is simply not 
acceptable that they should have to face 
violence and intimidation: 

We know that many people are 
frustrated and worried by everything 
from lockdowns to the rocketing cost of 
heating and fuel. But despite such very 
real problems in people's lives and in 
society as a whole, nothing can justify 
violence towards ambulance crews and 
paramedics. These people save lives; they 
are there for all of us; we must all be there 
forthem. 

This Union supports the right of 
working people to carry out their jobs in 
safe, supportive environments. It’s often 
the negligence of managers that is to 
blame when this does not happen; but 
sometimes the rest of us need to look 
at ourselves and ask whether we can do 
better. 


@®@ Ina welcome landmark 
judgement, the High Court has 
ruled that the Government's 
policy of discharging patients 
from hospital to care homes at the 
start of the COVID-19 pandemic 
was unlawful. 

Former health secretary 
Matt Hancock and Public Health 
England (PHE) were taken to court 
by two women who argued that 
patients with the coronavirus 
were discharged from hospitals 
back to care homes without 
testing. 

Lord Justice Bean and Mr 
Justice Garnham ruled that 
the Government's policy was 
‘unlawful’ because they had 
‘failed to take into account the 
risk to elderly and vulnerable 
residents from non-symptomatic 
transmission, despite warnings 
from the Government's chief 
scientific advisor Sir Patrick 
Vallance. 

An estimated 20,000 residents 
of care homes in England died 
of COVID-19 during the first 
wave of the pandemic in 2020. 
COVID spread like wildfire as 
untested but positive patients 


were discharged from hospitals. 


With no proper sick pay, staff went 
into work poorly as they couldn't 
afford to stay at home. Two years 
on, the government has still not 
done anything about this. 

Inastatement outside the 
court, Dr Cathy Gardner, one of 
the claimants, said:’My father, 
along with tens of thousands 
of other elderly and vulnerable 
people, tragically died ina care 
home in the first wave of the 
COVID-19 pandemic. 

‘I believed all along that my 
father and other residents of care 
homes were neglected and let 
down by the Government. The 
High Court has now vindicated 
that belief and our campaign to 
expose the truth. 

‘Itis also now clear that 
Matt Hancock's claim that the 
Government threw “a protective 
ring” around care homes in the 
first wave of the pandemic was 
nothing more than a despicable 
lie of which he ought to be 
ashamed and for which he ought 
to apologise. It’s also important 
that the Prime Minister accepts 
responsibility for what happened 
onhis watch: 


VIOLENCE AT WoRK As assaults on paramedics reach record highs, 


the Workers of England Union says we must all stand with our 


paramedics 


@@The Workers of England Union 
has urged the country to back the 
emergency services by supporting 
our paramedics. 

In astatement in support of these 
vital front-line staff, the WEU said: 
‘Ambulance staff and paramedics 
are often the thin line between life or 
death for patients. They operate ina 
stressful environment where every 
decision has major implications for 
the people they serve. And yet the 
news is awash with stories of poor 
treatment by the public crossing 
the line, ranging from abuse and 
obstruction to disobeying the rules of 
the Highway Code when ambulance 
crews are responding to urgent calls: 

The statement comes after a 
spate of stories highlighting the 
dangers of driving erratically around 
blue light responders. Motorists can 
easily cause additional problems for 
ambulances if they fail to follow the 
rules. They also face potential fines 
of up to £1,000 if they stop on box 
junctions or jump lights in order to 
manoeuvre out of their way. 


As wellas having to put up 
with selfish idiots on the road, 
NHS workers and paramedics 
are increasingly being subjected 
to violence and harassment. In 
February this year, the Association 
of Ambulance Chief Executives 
launched a campaign designed to 
raise awareness of the increase in 
violent attacks on their staff. 

Figures published by NHS 
Employers reveal the extent of the 
problem, with assaults — including 
verbal abuse, slapping, kicking and 
head butting - soaring 23 percent 
during 2020. The resulting stress and 
fear is a significant factor in the loss of 
NHS staff, which none of us can afford 
to have happen. 

The director of policy at the NHS 
Confederation, Dr Layla McCay, 
said:'For health leaders across the 
country the safety of NHS staff from 
paramedics to primary care, mental 
health to hospitals and community 
services is non-negotiable. 

‘All health service staff should be 
able to go to work without the fear 


that they might be attacked or assaulted 
when they areon duty. 

‘Ambulance staff and paramedics 
are very often the first point of contact 
for patients facing serious conditions in 
emergencies and make up a core part 
of the NHS workforce. It is simply not 
acceptable that they should have to face 
violence and intimidation: 

We know that many people are 
frustrated and worried by everything 
from lockdowns to the rocketing cost of 
heating and fuel. But despite such very 
real problems in people's lives and in 
society as a whole, nothing can justify 
violence towards ambulance crews and 
paramedics. These people save lives; they 
are there for all of us; we must all be there 
forthem. 

This Union supports the right of 
working people to carry out their jobs in 
safe, supportive environments. It’s often 


_ the negligence of managers that is to 


blame when this does not happen; but 
sometimes the rest of us need to look 
at ourselves and ask whether we can do 
better. 


@@ Ina welcome landmark 


judgement, the High Court has 
ruled that the Government's 
policy of discharging patients 
from hospital to care homes at the 
start of the COVID-19 pandemic 
was unlawful. 

Former health secretary 
Matt Hancock and Public Health 
England (PHE) were taken to court 
by two women who argued that 
patients with the coronavirus 
were discharged from hospitals 
back to care homes without 
testing. 

Lord Justice Bean and Mr 
Justice Garnham ruled that 
the Government's policy was 
‘unlawful’ because they had 
‘failed to take into account the 
risk to elderly and vulnerable 
residents from non-symptomatic 
transmission, despite warnings 
from the Government's chief 
scientific advisor Sir Patrick 
Vallance. 

An estimated 20,000 residents 
of care homes in England died 
of COVID-19 during the first 
wave of the pandemic in 2020. 
COVID spread like wildfire as 
untested but positive patients 
were discharged from hospitals. 


With no proper sick pay, staff went 
into work poorly as they couldn't 
afford to stay at home. Two years 
on, the government has still not 
done anything about this. 

Inastatement outside the 
court, Dr Cathy Gardner, one of 
the claimants, said:‘My father, 
along with tens of thousands 
of other elderly and vulnerable 
people, tragically died in a care 
home in the first wave of the 
COVID-19 pandemic. 

‘| believed all along that my 
father and other residents of care 
homes were neglected and let 
down by the Government. The 
High Court has now vindicated 
that belief and our campaign to 
expose the truth. 

‘Itis also now clear that 
Matt Hancock’s claim that the 
Government threw “a protective 
ring” around care homes in the 
first wave of the pandemic was 
nothing more than a despicable 
lie of which he ought to be 
ashamed and for which he ought 
to apologise. It’s also important 
that the Prime Minister accepts 
responsibility for what happened 
on his watch: 
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We will, we will be free! 
unions The Tolpuddle Martyrs were six farm labourers terribly persecuted for daring to form a trade union in ie 
nineteenth century England. Their fight for freedom and the right to organise electrified the nation 
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off to work at dawn on 24th February 1834, | acceptasteady, grinding reductionin wages. through the packed masses, so many of the After further pressure, the Government agreed on 14th 
saying goodbye to his wife Betsy and their Things were made even worse by aseriesof | menand women transported never even March 1836 that all the men should have a full and free 
three children. They were notto meetalone bad harvests and the agricultural depression made it alive to begin their sentences as pardon. 
again for three years, for as he left his cottage _ that followedtheendoftheNapoleonic —__ disposableslaves. __ — ‘ George Loveless was the first to arrive home, on June 


ee ee 


ieee be Bao Rae | 


“We will, we will be free!” 


unions The Tolpuddle Martyrs were six farm labourers terribly persecuted for daring to form a trade union in 
nineteenth century England. Their fight for freedom and the right to organise electrified the nation 


@@Farm labourer George Loveless set 
off to work at dawn on 24th February 1834, 
saying goodbye to his wife Betsy and their 
three children. They were notto meet alone 
again for three years, for as he left his cottage 
inthe Dorset village of Tolpuddle, the 
37-year-old was arrested. 

Loveless and five fellow workers — his 
brother James, James Hammett, James Brine, 
Thomas Standfield andThomas's son John 
- were charged with having taken an illegal 
oath. But their real crime was to have formed 
a trade union to protest about their wage of 
nine shillings a week. A third wage cut in as 
many years had just been announced. 

Conditions for the rural poor had been 
worsening for decades. A wave of‘enclosures’ 
saw already wealthy landowners push bills 
through Parliament allowing them to annex 
vast areas of land which had been village ‘folk 
land’for centuries. Many former slave and 
plantation owners poured their abolition of 


accept a steady, grinding reduction in wages. 

Things were made even worse by a series of 
bad harvests and the agricultural depression 
that followed the end of the Napoleonic 
Wars. The result was an explosion of rioting, 
arson and the destruction of the new-fangled 
threshing machines that threatened to 
leave many workers unemployed during the 
autumn. 

The so-called‘Captain Swing’ riots at the 
end of 1830 were brutally suppressed, with 
500 men transported and 19 hanged, but 
many landowners did agree to higher wages. 
When these promises were broken, desperate 
farm workers found the new idea of coming 
together in‘unions’ increasingly attractive. 

George Loveless was one of those inspired 
by the union vision and recruited family and 
close friends. They met under the sycamore 
tree on the village green, swearing an oath of 
secrecy and discussing ways to improve their 


through the packed masses, so many of the 
men and women transported never even 
made it alive to begin their sentences as 
disposable slaves. 

The harshness and injustice of their 
treatment caused massive public outcry. A 
vast demonstration took place on 21st April 
1834. Up to 100,000 people assembled in 
Copenhagen Fields near King's Cross. Fearing 
disorder, the Government took extraordinary 
precautions. Lifeguards, the Household 
Cavalry, detachments of Lancers, two troops 
of Dragoons, eight battalions of infantry 
and 29 pieces of ordnance or cannon were 
mustered. More than 5,000 special constables 
were sworn in. 

By 7am the protesters began to gather 
marshalled by trade union stewards on 
horseback. Robert Owen, the leader of the 
Grand Consolidated Union and the father of 
the Co-operative Movement arrived. 


compromise. 

After further pressure, the Government agreed on 14th 
March 1836 that all the men should have a full and free 
pardon. 

George Loveless was the first to arrive home, on June 
13th, 1837. Back home in Tolpuddle, he wrote’The Victims 
of Whiggery‘ James Loveless, James Brine, Thomas and 
John Standfield arrived in Plymouth on Saturday 17th 
March, exactly four years from the date of their trial. Huge 
crowds greeted them all along their route to London amd 
they settled on farms in Essex rented for them through 
public subscription. 

James Hammett was the last to return home, in August 
1839. He lived out his days in Tolpuddle as a builder’s 
labourer. 

The five men in Essex continued to campaign for 
working men’s rights, until continuing pressure from 
landowners forced them to seek new lives in Canada. 
Trade unionism had, however, won its first big challenge. 
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We will, we will be free!” 


unions The Tolouddle Martyrs were six farm labourers terribly persecuted for daring to form a trade union in 


nineteenth century England. Their fight for freedom 


@@Farm labourer George Loveless set 
off to work at dawn on 24th February 1834, 
saying goodbye to his wife Betsy and their 
three children. They were not to meet alone 
again for three years, for as he left his cottage 
in the Dorset village of Tolpuddle, the 
37-yea r-old was arrested. 

Loveless and five fellow workers — his 
brother James, James Hammett, James Brine, 
Thomas Standfield and Thomas's son John 
- were charged with having taken an illegal 
oath. But their real crime was to have formed 
a trade union to protest about their wage of 
nine shillings a week. A third wage cut in as 
many years had just been announced. 

Conditions for the rural poor had been 
worsening for decades. A wave of‘enclosures’ 
saw already wealthy landowners push bills 
through Parliament allowing them to annex 
vast areas of land which had been village ‘folk 
land’for centuries. Many former slave and 
plantation owners poured their abolition of 
slavery compensation money into grabbing 
and ‘improving’common land. 

The legalised theft deprived the village 
poor and small independent farmers not 
just of common grazing land but also of 
vegetable plots, strips of land where they 
had previously grown cereals, and turf, peat 
or firewood for heating and cooking. 

In theory, cottagers received 
compensation for their lost rights, but in 
practice the one-off payments were soon 
gone, leaving behind permanent poverty. 
Some used their meagre payouts to emigrate 
to America, others were driven to seek work 
in the fast-growing towns of the Industrial 
Revolution. Those who stayed on the land 
became day labourers, with no choice but to 


accept a steady, grinding reduction in wages. 

Things were made even worse by a series of 
bad harvests and the agricultural depression 
that followed the end of the Napoleonic 
Wars. The result was an explosion of rioting, 
arson and the destruction of the new-fangled 
threshing machines that threatened to 
leave many workers unemployed during the 
autumn. 

The so-called‘Captain Swing’ riots at the 
end of 1830 were brutally suppressed, with 
500 men transported and 19 hanged, but 
many landowners did agree to higher wages. 
When these promises were broken, desperate 
farm workers found the new idea of coming 
together in‘unions’ increasingly attractive. 

George Loveless was one of those inspired 
by the union vision and recruited family and 
close friends. They met under the sycamore 
tree on the village green, swearing an oath of 
secrecy and discussing ways to improve their 
lives and stop the employers from making 
further pay cuts. 

Although trade unions were already legal 
the local gentry hit on the idea of charging the 
men -— under a law against naval mutinies - 
with administering an unlawful oath. While in 
prison awaiting trial, George Loveless wrote a 
song:"We raise the watchword, liberty. We will, 
we will, we will be free!” 

The men were tried at Dorchester Assizes 
in March 1834, found guilty and sentenced to 
seven years’ transportation to Australia. 

Transportation ships held between 500 
and 600 prisoners, issued with coarse convict 
clothing and fettered with heavy irons on 
their legs. Disease was rampant. Epidemics 
of cholera, dysentery and smallpox swept 


through the packed masses, so many of the 
men and women transported never even 
made it alive to begin their sentences as 
disposable slaves. 

The harshness and injustice of their 
treatment caused massive public outcry. A 
vast demonstration took place on 21st April 
1834. Up to 100,000 people assembled in 
Copenhagen Fields near King’s Cross. Fearing 
disorder, the Government took extraordinary 
precautions. Lifeguards, the Household 
Cavalry, detachments of Lancers, two troops 


_of Dragoons, eight battalions of infantry 


and 29 pieces of ordnance or cannon were 
mustered. More than 5,000 special constables 
were swornin. 

By 7am the protesters began to gather 
marshalled by trade union stewards on 
horseback. Robert Owen, the leader of the 
Grand Consolidated Union and the father of 
the Co-operative Movement arrived. 

At Whitehall the petition, borne onthe 


shoulders of twelve unionists, was taken to the 


office of the Home Secretary, Lord Melbourne. 
He hid behind his curtains and refused to 
accept the massive petition. 

The Government tried to resist the 
mounting protest but the agitation for 
the men’s release was maintained. William 
Cobbett and a few other MPs kept the 
question constantly before Parliament. A 
petition gathered 800,000 signatures. 

By June 1835, ten months after the Martyrs’ 
arrival in penal colonies, conditional pardons 
were granted by Lord John Russell, the Home 
Secretary. But conditional pardons could not 
be issued so early in a sentence and, in any 
case the Dorset men refused to accept sucha 


and the right to organise electrified the nation 


compromise. 

After further pressure, the Government agreed on 14th 
March 1836 that all the men should havea full and free 
pardon. 

George Loveless was the first to arrive home, on June 
13th, 1837. Back home in Tolpuddle, he wrote‘The Victims 
of Whiggery’ James Loveless, James Brine, Thomas and 
John Standfield arrived in Plymouth on Saturday 17th 
March, exactly four years from the date of their trial. Huge 
crowds greeted them all along their route to London amd 
they settled on farms in Essex rented for them through 
public subscription. 

James Hammett was the last to return home, in August 
1839. He lived out his days in Tolpuddle as a builder's 
labourer. 

The five men in Essex continued to campaign for 
working men’s rights, until continuing pressure from 
landowners forced them to seek new lives in Canada. 
Trade unionism had, however, won its first big challenge. 
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www.workersofengland.co.uk 


Why is the W.E.U the 
Trade Union for YOU? 


join uP Workers join unions for various reasons. Job security, securing better wages and 
conditions, having a voice and belonging are among the main benefits 


POLITICS 


Why W.E.U. was 
launched 


@@Until recently, the 
workers of England did not 
have a protective voice to 
fight exclusively for our rights 
in the workplace. There isa 
Scottish TUC and a Welsh TUC 
but not one for England. The 
Workers of England union is 
that protective voice for the 
workforce in England. 

Responsible Trade unions 
have an important role in 
maintaining living standards 
and we need aTrade union 
that concentrates gn solving 
the problems faced by the 
workers of England. 

From Covid lockdowns 
to forced vaxx mandates, 
and now on to spiralling 
prices and a brutal austerity 
squeeze, recent events have 
shown the urgent need 
for a Union that looks after 
its members, rather than 
being obsessed with scoring 
political points. The workforce 
in England deserves better. 
It’s time for a new approach, 
for new hope, for clear and 
fresh thinking, for principles 
anda trade union needs to 
stand up for its members. 


‘Trade Union for YOU? 


join up Workers join unions for various reasons. Job security, securing better wages and 
conditions, having a voice and belonging are among the main benefits 


@@The Workers of England 
Union isa fully independent 
trade union which anyone can 
join. Our aim isto PROTECT our 
members’employment rights 
in their chosen industry. We 
represent and help workers in 
every sector of the economy. 

Did you know? The 
Workers of England Union 
uses Representatives who are 
external and independent 
from your employer. 
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the reassurance, expertise and 
professional advice during 
their employment. 

Why do Workers Join a 
Trade Union? 

Human beings are rational 
creatures. Workers decide to 
join a union with a rational 
approach - considering 
whether joining a union will 
be beneficial or not. This can 
simply be decided by making 
a cost-benefit analysis in this 
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Job Security: 

Workers need to have a 
sense of job security and want 
to be sure that management 
will not make unfair and 
arbitrary decisions about their 
employment. They look unions 
to ensure that their jobs are 
duly protected against lay-offs, 
wage cuts and such like, and 
that they are protected against 
bullying and other harmful 


practices. 
VWWlaneac and Raneafitc: 


Working Conditions: 
Employees like to workina 


healthy and safe environment. 


Although there are statutory 
provisions for providing a safe 
work environment, workers 
still feel more secure knowing 
that an active trade union is 
directly involved in safety and 
health issues relating to them. 
Fair and Just Supervision: 
The days are long gone 


when bosses ruled employees 
wrth an iron fict Thanks. to the 


works, but the new hard times 

now upon us mean that we 

are going to have to organise 

and fight like never before to 

maintain these gains. 

Powerlessness: 

Employees individually 

often feel powerless to 

bring about changes that 

will benefit them. But union 

membership provides them 

a powerful, collective voice to 

communicate to management 

thoir dissatisfaction and 


@@Until recently, the 
workers of England did not 
have a protective voice to 
fight exclusively for our rights 
in the workplace. There is a 
Scottish TUC and aWelsh TUC 
but not one for England. The 
Workers of England union is 
that protective voice forthe 
workforce in England. 

Responsible Trade unions 
have an important role in 
maintaining living standards 
and we need aTrade union 
that concentrates on solving 
the problems faced by the 
workers of England. 

From Covid lockdowns 
to forced vaxx mandates, 
and now on to spiralling 
prices and a brutal austerity 
squeeze, recent events have 
shown the urgent need 
for a Union that looks after 
its Members, rather than 
being obsessed with scoring 
political points. The workforce 
in England deserves better. 
It’s time for a new approach, 
for new hope, for clear and 
fresh thinking, for principles 
and a trade union needs to 
stand up for its members. 

We are not alone with 
our concerns. People are 
telling us they've been let 
down by our appallingly 
inept government and UK- 
obsessed unions. In short, 
there is absolutely no one 
fighting for their cause in 
England! 

Well, there is now! We are 
aunion that cares, a union to 
put the workforce of England 
first! 
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@@The Workers of England 
Union isa fully independent 
trade union which anyone can 
join. Our aim is to PROTECT our 
members'’employment rights 
in their chosen industry. We 
represent and help workers in 
every sector of the economy. 

Did you know? The 
Workers of England Union 
uses Representatives who are 
external and independent 
from your employer. 

It makes sense doesn't 
it? An Employment Adviser 
supporting you in yourtime 
of need, who isn't employed 
by your company. This simple 
but effective improvement 
does away for good with the 
old union ‘conflict of interest’ 
problem - having to rely on 
union reps who are paid by the 
very company with whom you 
may have a serious grievance. 

Our employment advisers 
have a wealth of experience 
in dealing with employment 
related issues in all job sectors. 
With the support of Tilbrooks 
Solicitors we are able to 
provide our members with 


the reassurance, expertise and 
professional advice during 
their employment. 

Why doWorkers Join a 
Trade Union? 

Human beings are rational 
creatures. Workers decide to 
joina union with a rational 
approach - considering 
whether joining a union will 
be beneficial or not. This can 
simply be decided by making 
a cost-benefit analysis in this 
regard. The excess of benefits 
over costs, i.e., profit or reward, 
justifies workers joining not 
just a trade union - but the 
right union. 

Researchers have devoted 
a great deal of time and effort 
to study“why do employees 
choose to join a union.’ 

They have failed to report a 
common list of reasons that 
apply to all organising efforts. 

Nonetheless, there is a 
general agreement among 
the labour experts that certain 
issues are likely to lead to an 
organising drive by workers. 
Major ones among them are 
the following: 


Job Security: 

Workers need to havea 
sense of job security and want 
to be sure that management 
will not make unfair and 
arbitrary decisions about their 
employment. They look unions 
to ensure that their jobs are 
duly protected against lay-offs, 
wage cuts and such like, and 
that they are protected against 
bullying and other harmful 
practices. 

Wages and Benefits: 

Employees work for a living, 
i.e., bread-and-butter, energy 
bills and to keep a roof over 
their heads. So employees’ 
bread-and-butter issues are 
always important reasons to 
be organised in an effective 
union. Long experience 
has taught workers that the 
united strength, that comes 
from proper unionisation 
helps to secure and maintain 
fair wages, ona par with 
those of other workers in the 
community, benefits such as 
medical facilities, pensions, 
paid sick leave, holidays and 
other rights. 
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Working Conditions: 
Employees like to workina 
healthy and safe environment. 
Although there are statutory 
provisions for providing a safe 
work environment, workers 
still feel more secure knowing 
that an active trade union is 
directly involved in safety and 
health issues relating to them. 
Fair and Just Supervision: 
The days are long gone 
when bosses ruled employees 
with an iron fist. Thanks to the 
trade unions, we have enjoyed 
a steady shift in leadership 
styles from autocractic 
to democratic. Managers 
have learned to treat their 
employees fairly, justly, and 
respectfully. Employees can 
only be disciplined for“just 
cause.’ In case of mistreatment 
by the employer, the 
employee may file a written 
grievance, and we can help. 
The complaint will be heard 
and resolved through a formal 
grievance procedure involving 
collective discussion by both 
union and management 
representatives. The system 


works, but the new hard times 
now upon us mean that we 
are going to have to organise 
and fight like never before to 
maintain these gains. 
Powerlessness: 
Employees individually 
often feel powerless to 
bring about changes that 
will benefit them. But union 
membership provides them 
a powerful, collective voice to 
communicate to management 
their dissatisfaction and 
frustration. This is based on our 
core union philosophy that 
‘unity is strength’ 
Need to Belong: 
Manisa social animal; 
we all need to belong. Butit 
makes no sense to belong to 
an organisation that is so busy 
worrying about people who 
live in other countries that it 
forgets to care for YOU. That's 
why the Workers of England 
Union is the logical choice for 
YOU! 


workersofEngland. = 

From Covid lockdowns 
to forced vaxx mandates, 
and now on to spiralling 
prices and a brutal austerity 
squeeze, recent events have 
shown the urgent need 
for a Union that looks after 
its Members, rather than 
being obsessed with scoring 
political points. The workforce 
in England deserves better. 
It’s time for anew approach, 
for new hope, for clear and 
fresh thinking, for principles 
anda trade union needs to 
stand up for its members. 

Weare not alone with 
our concerns. People are 
telling us they've been let 
down by our appallingly 
inept government and UK- 
obsessed unions. In short, 
there is absolutely no one 
fighting for their cause in 
England! 

Well, there is now! We are 
aunion that cares, a union to 
put the workforce of England 
first! 


The Workers of England Union 
is different. 


Many Trade Unions use a work colleague because it's 
cheaper, the Workers of England Union feels that a work 
colleague from the same department is actually a 
disadvantage, therefore we use representatives independent 
-of your department. 


It inevitably leads to a scenario where your representative 
is required to speak up for you before their own 

senior managers. This can put undue pressure on the 
representative. He or she may be unwilling to create waves 
for themselves and if this happens it can only mean 
sub-standard representation for the member. 


Using neutral representatives from another department 
completely eliminates these complications, meaning we can 
concentrate on our members and no one else. 


Proper Representation Means Proper Protection. - 


It inevitably leads to a scenario where your representative 

is required to speak up for you before their own 

senior managers. This can put undue pressure on the - 
representative. He or she may be unwilling to create waves 

for themselves and if this happens it can only mean 

sub-standard representation for the member. 


Using neutral representatives from another department 
completely eliminates these complications, meaning we can 
concentrate on our members and no one else. 


Proper Representation Means Proper Protection. 
Workers of England Union 
Office: 0161 883 2552 : 01206 766 899 
E: admin@workersofengland.co.uk : www.workersofengland.co.uk 
Stanmore House, 64-68 Blackburn Street, Radcliffe, Manchester, M26 2JS @ 
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representatives that are neutral and 
independent from your department. 


It makes sense doesn't it? 


DISCIPLINARY AND 
GRIEVANCES HEARINGS? 


Did you know? 

The Workers of England Union uses 
representatives that are neutral and 
independent from your department. 


It makes sense doesn't it? 


‘An Employment adviser supporting you in 
your time of need, neutral and independent 
from your department. 


Join Us - A truly independent Trade Union, giving 
you the best chance of success. 


www.workersofengland.co.uk 
or call us on: 0300 302 I515 
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